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1.2

ARTICLE 1. PARTIES AND DATES

The Articles and provisions contained herein constitute a binding agreement by and
between the Palm Springs Unified School District, hereinafter referred to as the "District,"”
and the California Teamsters Public, Professional and Medical Employees Union, Local
911, I.B.T., hereinafter referred to as "Union."

This Agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the
California Government Code. This Agreement shall be effective from July 1, 2019, to
June 30, 2022.



2.1

2.2

2.3

2.4

ARTICLE 2. RECOGNITION

The District recognizes the Union as exclusive bargaining representative for all classified
employees holding those positions described in Appendix A, attached hereto and
incorporated by reference as a part of this Agreement. All newly created positions with
representative duties related to those positions described in Appendix A, except those that
lawfully are Management, Confidential, or Supervisory, shall be assigned to the Teamsters
bargaining unit. The determination of Management, Confidential, or Supervisory
employees shall be made by mutual agreement between the District and the Union.

Excluded from this unit are all substitutes and temporary employees. The District will not
fill a vacant position with temporary employees for a period in excess of six calendar
months.

When used hereinafter, the word "employee" shall mean employees within the unit covered
hereby unless otherwise stated.

NEW MEMBER PACKETS. The Union shall supply new member packets to the Personnel
Department to be distributed to all new classified employees. The District will have an
opportunity to review said packets prior to distribution.



3.1

3.2

3.3

ARTICLE 3. DISTRICT RIGHTS

RIGHTS AND RESPONSIBILITIES. It is agreed that the District retains all of its power of
direction, management, and control to the full extent of the law. Included in these powers
are the exclusive rights to: determine its organization; direct the work of its employees;
determine the hours of District operations; determine the kinds and levels of services to be
provided, as well as the methods and means of providing them; establish its educational
policies, goals, and objectives; insure the rights and educational opportunities of students;
determine staffing patterns; determine the number and kinds of personnel required,;
maintain the efficiency of District operations; determine District curriculum; design, build,
move, or modify facilities; establish budget procedures and determine budgetary allocation;
determine the methods of raising revenue; contract out work; or take action on any matter
in the event of an emergency. In addition, the District retains the right to hire, classify,
assign, evaluate, promote, and terminate. Further, the District agrees that employees shall
not be disciplined except for just cause and in a non-discriminatory manner. It is understood
that this provision does not in itself provide authority for disciplinary grievances to be
processed under the terms of this Agreement. The recital in no way limits other District
powers as granted by law.

LIMITATIONS. The exercise of the foregoing powers, rights, authority, duties and
responsibilities by the District, the adoption of policies, rules, regulations, and practices in
furtherance thereof, and the use of judgment and discretion in connection therewith, shall
be limited only by the specific and express terms of this Agreement, and then only to the
extent such specific and express terms conform with law.

EMERGENCY MODIFICATION. The District retains its right to amend, modify or rescind
policies and practices referred to in this Agreement in cases of emergency. Emergencies
shall not be declared capriciously, arbitrarily or in retaliation for the exercise of employee
rights and shall be subject to the terms of this Agreement.



ARTICLE 4. ORGANIZATIONAL RIGHTS

The Union shall have the following rights in addition to the rights contained in any other portion
of this Agreement:

4.1

4.2

4.3

4.4

ACCESS TO PREMISES. The District agrees to grant official representatives of the Union
access and the right to discuss any grievance or problem arising under the terms of this
Agreement with any employee during working hours. It is agreed that there will be as little
interference as possible by the Union's Business Representatives or Shop Stewards during
the working hours of said employee. It is agreed that the Chief Shop Steward shall be
permitted to conduct a reasonable amount of Union business during working hours without
loss of pay and that the Union may use District facilities to conduct meetings when such
facilities are available. The exercise of the rights contained in this Article are subject to
reasonable regulation of the District.

4.1.1 The right to use without charge institutional bulletin boards, mail boxes and the use
of the school mail system, and other District means of communication.

4.1.2 The right to reasonable use without charge of institutional facilities, equipment and
buildings at reasonable times. Such use shall be required in accordance with District
policies and past practices.

4.1.3 The bargaining unit shall have the right, during regular work hours, to hold one
meeting per contract year in addition to an annual ratification meeting. No meeting
will exceed thirty (30) minutes in length. The Chief Shop Steward shall seek
advance approval of the date and time for such meetings from the appropriate
supervisor(s).

PUBLIC DOCUMENTS. The right to receive one (1) copy of public agendas, minutes and
supporting data of the meetings of the Board of Education. One (1) copy shall be sent to
the Chief Shop Steward.

SHOP STEWARDS. The District recognizes the need and affirms the right of the Union to
designate Shop Stewards from among employees in the unit. The Union reserves the right
to designate the number and method of selection of Shop Stewards. The Union shall notify
the District in writing of the names of the Shop Stewards and the group they represent. If
a change is made the District shall be advised in writing of such change.

STEWARD ASSISTANCE. Stewards shall be entitled to seek and obtain assistance from Union
staff personnel at mutually agreed upon times between the employee and the immediate
supervisor.



4.5

4.6

4.7

4.8

4.9

4.10

411

STEWARD'S ADMINISTRATIVE LEAVE. The District shall provide an aggregate total of
forty-eight (48) hours per year for use by the Union Steward(s) to attend seminars or
conferences.

4.5.1 The Union shall provide the District a list of authorized stewards at the beginning
of each school year. The Union shall provide the District with reasonable notice
prior to the use of any leave under this section.

SENIORITY ROSTER. The right to be supplied with a complete roster by location and a
seniority roster by class of all employees annually.

POSITION ABOLISHMENT. If the District proposes to abolish a position or a class of
positions, it shall notify the Union who shall be given the opportunity of reaction on the
proposed cuts.

POSITION ESTABLISHMENT. In the event that the District hereafter creates a new job
classification to which this Agreement applies, the District and the Union shall meet to
negotiate with regard to whether or not such position is to be included within the bargaining
unit and the rate of pay to be assigned to such position if the parties agree that the position
is to be included within the bargaining unit. In the event there is a dispute as to whether or
not the position is to be included within the bargaining unit, either party may petition the
Public Employment Relations Board for a unit clarification. If there is a dispute as to the
appropriate rate of pay, the parties shall meet and negotiate regarding the dispute.

PROVISION OF DOCUMENTS. The District will provide the Union with copies of all rules,
regulations, and policies that affect employees. Upon request the District shall provide each
employee with a personal copy of all rules, regulations, memorandums, contracts,
directives, policies, etc., at no charge to the employee, that pertain to the employee.

NEW HIRE EMPLOYEES. The District shall notify the Union Business Representative of any
new employees and shall indicate the class for which hired and employee's address.

ReviEw CoMMITTEE. The Director of Maintenance and Operations shall meet with two
(2) Union members designated by the Union on a regular basis for the purpose of discussing
issues related to department efficiency, safety, and other matters of mutual interest.



5.1

5.2

5.3

5.4

ARTICLE 5. ORGANIZATIONAL SECURITY AND DISTRIBUTION

Dues DebuUCTIONS. The District will deduct from the pay of Union members and pay to
the Union the normal and regular monthly membership dues as voluntarily authorized in
writing by the employee on the appropriate District form subject to the following
conditions:

5.1.1 Forwms. Such deduction shall be made only upon submission of a form acceptable
to the District to the designated representative of the District duly completed and
executed by the employee.

5.1.2 CHANGES. The District shall not be obligated to put into effect any new, changed or
discontinued deduction until the pay period following the pay period in which the
request for dues deduction was made.

MAINTENANCE OF MEMBERSHIP. The parties agree that unit members covered by this
Agreement who are members of the Teamsters Local 911 at the time of ratification and each
unit member covered by this Agreement who becomes a member of said Union after that
date, shall maintain his/her membership in the Union until thirty (30) days prior to the
expiration date of this Agreement.

HoLD HARMLESs CLAUSE. The Union shall indemnify and hold the District harmless from
any and all claims, demands or suits, or any other action arising from the organizational
security provisions contained herein.

DisTRIBUTION. Within thirty (30) days after the execution of this contract, the District
shall print or duplicate and provide without charge a copy of this contract to every employee
in the bargaining unit and the Union. Each employee shall be provided by the District
without charge a copy of any written changes agreed to by the parties to this Agreement
during the life of this Agreement.
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6.2

6.3

6.4

6.5

6.6

6.7

ARTICLE 6. WAGES AND BENEFITS

PAYROLL ERRORS. Any payroll error resulting in insufficient payment for an employee in
the bargaining unit shall be corrected, and a supplemental check issued, no later than five
(5) working days after the employee provides notice to the Payroll Department.

SPECIAL PAYMENTS. Any payroll adjustment due an employee in the bargaining unit as a
result of working out of class, recomputation of hours, or other reasons other than
procedural errors, shall be made and a supplemental check issued no later than ten (10)
working days following notice from Personnel and Board action to the Payroll Department.

LosT CHECKS. Any paycheck for an employee in the bargaining unit which is lost after
receipt or which is not delivered within five (5) days of mailing, if mailed, shall be replaced
upon notification to the District and the District will take immediate action.

MILEAGE. Any employee in the bargaining unit required to use his/her vehicle on District
business shall be reimbursed at a rate of $0.50 cents a mile or the rate paid to administrators,
whichever is greater, with the approval of the immediate supervisor.

LoDGING. Any employee in the bargaining unit who, as a result of a work assignment, must
be lodged away from home overnight, shall be reimbursed by the District for a reasonable
amount of cost for such lodging and the normal rate for meals. Where possible, the District
shall provide advance funds to the employee for such lodging and meals. If advance funds
are not available or do not cover the approved cost of lodging, the District shall reimburse
the employee for out-of-pocket lodging expenses within ten (10) working days after the
employee has submitted an expense claim.

OuT oF DISTRICT MEAL EXPENSES. Any employee required to travel out of the District,
on District business, shall be compensated for meals at normal rate, if travel occurs during
normally assigned hours and/or overtime.

OuT OF CLASS PAY

6.7.1 RATE. An employee who is assigned duties of a higher job classification shall be
paid at the minimum rate established for the higher classification or at that Step
which represents a five percent (5%) increase, whichever is greater.

6.7.2 When assigned to a higher class by reason of an absence of the incumbent in that
position, that employee filling the position shall remain in the higher class for the
period of the leave or for a minimum of five (5) days, whichever is less.



6.8

6.9

6.7.3 Probationary employees required to work out of classification in a higher class shall
continue to accrue seniority for the purpose of completion of their probationary
period while working in the higher classification.

6.7.4 Any employee required to work out of classification in a higher class for a period of
one (1) or more working days shall have his/her salary adjusted upward for the entire
period in which the employee is required to work out of class. Four hours or more
per day performing the duties of the higher class shall constitute one day.

6.7.5 A unit member serving out of class temporarily, but who is then awarded the
position, shall be paid the proper range and on the step closest to, but at least five
percent (5%) greater than their current range and step.

WAGE SCALES. The wage scales applicable to employees covered hereby are set forth in
Appendices A and A.1, attached hereto and incorporated herein by reference subject to the
following:

6.8.1 The Teams 1 salary schedule shall be increased by 4.5% effective July 1, 2023.

After the 4.5% salary schedule increase is applied, unit members shall receive a one-
time 0.5% off-schedule payment as compensation to accommodate, among other
things, those unit members who are not eligible to participate in the health benefit
programs. The one-time off-shedule payment shall be calculated on base pay ony
(does not include stipends, overtime, or extra duty pay) and shall be paid to all unit
members in a paid status as of March 1, 2024.

Teams 1 Salary Schedule shall receive a 0.5% restructuring on July 1, 2024.

Retroactivity is based on base pay only (does not include stipends, overtime, or extra
duty pay)

This concludes negotiations through the 2024-25 school year. If the fuinded COLA
for 2024-25 exceeds 2% Teams 1 shall have the right to reopen Article 6.

6.8.2 The classification and compensation study will be implemented as negotiated
commencing on January 1, 2020. The three year implementation schedule is
included as Appendices B and B.1

LONGEVITY BENEFITS. Longevity benefits shall be separate from the salary schedule.
Longevity will not be considered part of the “base” salary when placing employees who are
promoted.

6.9.1  Each employee, after completion of seven years of regular service with the District
or three years on Step 5, shall be eligible for a 5% longevity salary increase.



6.10

6.11.

6.9.2

6.9.3

6.9.4

6.9.5

6.9.6

Each employee, after completion of ten years of regular service with the District,
shall be eligible for an additional 5% longevity salary increase.

Each employee, after completion of fifteen years of regular service with the
District, shall be eligible for an additional 5% longevity salary increase.

Each employee, after completion of twenty years of regular service with the
District, shall be eligible for an additional 5% longevity salary increase.

Each employee, after completion of twenty-five years of regular service with the
District, shall be eligible for an additional 5% longevity salary increase.

Longevity increases shall be granted in accordance with 4271.3 of the Rules and
Regulations of the Classified Service.

PERS CONTRIBUTION.

6.10.1 The parties agree to comply with all rules and regulations adopted by the Public

Employees Retirement System (PERS) regarding PERS contributions.

INSURANCE COVERAGE

6.11.1

6.11.2

6.11.3

6.11.4

COMPREHENSIVE MAJOR MEDICAL COVERAGE.

The District will provide comprehensive major medical coverage in accordance
with the Teamsters Trust. The District shall provide said program to the employee,
the employees’ dependents and employees’ domestic partner (coverage effective
January 1, 2003). Domestic partner coverage is subject to the rules and regulations
of Teamsters Trust and/or insurance carriers, and domestic partners must be
registered with the State of California. The plans are as follows:

Anthem Blue Cross (PPO)
Anthem Blue Cross (HMO)
Kaiser (HMO)

DENTAL CoVERAGE. The District provides Dental Plan coverage to the employee
and family, at no cost to the employee.

LiFe INSURANCE. The District provides life insurance in the amount of $50,000 to
the employee only. Employees may purchase additional coverage at their own
expense.

VISION INSURANCE. The District provides vision insurance to the employee and
dependents.



6.11.5 PART-TIME EMPLOYEES. Part-time employees shall receive pro rata benefits in
accordance with past practice.

6.11.6 CHANGES IN BENEFITS. Changes to benefits shall be subject to annual
negotiation.

6.11.7 The District will contribute toward the actual cost of health and welfare benefits
(Medical, Family Dental and Vision) up to a maximum of $19,734 per eligible full-
time employee per benefit year. Costs that exceed the District’s contribution may
be covered through plan changes (e.g., coverage changes, carrier changes, increased
co-pays and/or increased deductibles), individual payroll deductions for excess
premium costs and/or offsets/deductions from salary. The establishment of the
maximum contribution does not constitute a waiver of the Union’s right to negotiate
increases to the District’s contribution. Prior to the implementation of any
increased payroll deductions, there shall be a grace period during the beginning of
any plan year to allow the parties to meet and negotiate regarding any insurance
cost increases that exceed the maximum contribution. This grace period shall
extend, if necessary, from July 1 through December 31 of the plan year (currently
the plan year is contiguous with the fiscal year). During the grace period, the
District will cover the increased costs of benefits for the new plan year while the
parties continue to negotiate. The parties agree to make a good faith effort to meet
and negotiate a minimum of two times per month during the “Grace Period.” If
agreement is not reached by December 31, the District shall have the right to
implement individual payroll deductions to recover the costs that exceed the
maximum contribution during the “grace period” and costs rolling forward from
that point. The payroll deductions shall be based on composite rates for the plan
selected (unless the parties have agreed to a different basis) and shall be divided
evenly over the remainder of the benefit year.

The District will make a one-time contribution of $50,000 into the supplemental
Retiree Benefits Pool referenced in article 6.14 of the Collective Bargaining
Agreement.

6.12 RETIREE BENEFITS. The District shall permit employees who retire at 55 years of age or
older with a minimum of ten (10) consecutive years of service to pay for health insurance
through the District for retiree and spouse at current District cost for whatever health
insurance coverage the District provides for its employees each year until the retiree and
spouse reach 65 years of age or until they qualify for Medicare whichever occurs earlier, so
long as the District coverage is not thereby jeopardized. The retiree may be required, at the
option of the District, to pay the District in advance for this coverage on a monthly or a
quarterly basis. This coverage is limited to retirees who retire on or after September 1,
1986. (See also Section 6.13 below)
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6.13

6.14

The District will make available to eligible employees leaving their employment with the
District the opportunity to continue enrollment in medical and dental benefit plans, as set
forth in AB 528, found in California Education Code Section 7000. et seq. Enrollment in
such plans is subject to the District's procedures pertaining to such matters, and interested
employees should contact the District office for detailed procedural information.

EARLY RETIREMENT. Effective July 1, 2006, the District will provide an incentive for
early retirement based upon the following conditions:

6.13.1 Employees must have a minimum of ten (10) years of employment in the District
in a position (or positions) in the bargaining unit and be qualified to participate in
the Health and Welfare benefits program.

6.13.2 Employee must be 55 years or older at the time of retirement.
6.13.3 Employee must actually retire from the District through PERS.

6.13.4 Employee will receive Single Subscriber HMO coverage (based on a tiered rate
structure and the District’s contribution for said coverage shall not to exceed $5,000
per year per retiree) from the date of retirement for five (5) years or to age 65,
whichever occurs first. Those eligible employees retiring at less than full-time will
receive a prorated rate. The plans available to retirees shall be the same as those
available to current active employees.

6.13.5 Eligible employees may purchase spouse/dependent coverage.

SUPPLEMENTAL RETIREE MEDICAL BENEFITS PooL. The District will establish a
supplemental retirement fund to enhance post-retirement medical benefits to unit members
who meet the eligibility requirements in article 6.13. Effective July 1, 2018, the pool will
be funded by an annual contribution equivalent to 1% of the cost of the Teams 1 salary
schedule.

6.14.1 The District and the Union will meet in March of each school year to determine a
cap (the cap will be determined by the committee on an annual basis) and the
amount of coverage available to each retiree. Following the March meeting, a
Memorandum of Understanding will be developed to outline the available benefit
coverage for the upcoming fiscal year. Retirees will be offered no more than the
cost of the current benefit cap for active Teams 1 unit members.

6.14.2 Inno event shall the costs of this program exceed the money available in the Fund.
Should the costs of participation exceed the funds available in the Fund, the
coverage for participating retirees shall be reduced on a pro-rata basis so that the
costs of the benefits do not exceed the funds available to support this program.
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6.15

6.16

6.17

6.14.3 The District will make available to eligible employees leaving their employment
with the District the opportunity to continue enrollment in medical and dental
benefit plans, as set forth in A.B. 528, found in California Education Code Section
7000, et seq. Enrollment in such plans is subject to the District's procedures
pertaining to such matters, and interested employees should contact the District
office for detailed procedural information.

BENEFITS DURING SUMMER LAYOFF. If possible, the District shall prepay insurance
premiums so that employees who are in layoff status during summer recess will not lose
insurance benefits to which they otherwise would have been entitled.

SALARY PLACEMENT

6.16.1 NEwW EMPLOYEES. New employees (employees with no prior employment with
this District) shall start on the entry-level step of the appropriate salary range,
except as set forth below:

If a new employee has past work experience which was recent and similar to
that for which he/she has been hired, he/she may be placed on any salary step
above the entry level up to and including Step 3 of the salary range assigned, at
the discretion of the Assistant Superintendent, Human Resources. Placement on
Step 4 or above requires Board approval. The basis for placement shall include,
but not be limited to, qualifications considerably above minimum or difficulty
in recruitment for that particular position. The supervisor of the employee or
candidate shall request such action and is required to furnish reasons for such
placement to the Board should it be necessary.

TUITION REIMBURSEMENT PROGRAM. The purpose of the program is to create an
opportunity for classified employees to climb within the organization. Those eligible
employees who participate in the program can select one of two avenues: Earn a Bachelor’s
degree that can lead to candidacy to a teaching credential program that can lead to a
teaching position within the district or taking coursework/specialized trade training that
leads to the ability to compete for a job of higher classification within the classified ranks.

A joint committee made up of the two shop stewards, the Director of Classified Employees
and the Assistant Superintendent for Human Resources (Two Teamsters Representatives
and two District Representatives) will approve/reject all applications to the program. This
is a first come, first serve program as there is a yearly maximum dollar amount to be used
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for the sustenance of the program. The committee will determine eligibility utilizing proof
of acceptance to a University/College or Trade Program, the current performance
evaluation (no unsatisfactory ratings) of the employee and the appropriateness of the course
work towards growing within the organization.

The tuition reimbursement program will operate on a fiscal year basis (July 1 through June
30). Permanent classified employees, who work 3 hours or more daily, shall be eligible to
participate in the program.

Each fiscal year, the district will place $20,000 on a line item to support this program. This
program will automatically sunset should there be a fiscal crises in which cuts to the budget
are necessary except those employees who have been pre-approved by the committee will
be allowed to complete the courses they are enrolled in and receive reimbursement.

The reimbursement rate used to reimburse eligible participants will not exceed the current
Per Unit Cost/Registration Fee of California State Universities. Community College fees
will be approved as long as they do not exceed Cal State University per unit cost and course
work is approved by the committee.

Monies will be used to reimburse eligible participants for tuition costs only. Monies will
not be used to reimburse for application fees, parking fees, textbook fees, fees for materials
related to coursework or fees related to retaking a course.

The Tuition Reimburse Program is voluntary and time spent on courses will not be
considered as time worked for the District.

Interested participants must complete the application and hand deliver to Human
Resources. The application will be receipted (date and time) and a receipt will be issued to
the employee as proof of completed application.

When an employee is selected to participate in the program, in order to remain eligible for
reimbursement, the following criteria must be continuously met:

A course grade of “C” or equivalent, or higher must be attained in all course

work.

The participant must be currently employed by the District (three hour
employee minimum) and the most recent evaluation must include
satisfactory ratings in all areas.

All course work must be taken at an accredited educational institution

(University Program) or at a government recognized institution (Trade
Program).

13
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7.2

7.3

7.4

Failure to meet the aforementioned conditions will result in the immediate removal of the
employee’s participation in the program as well as future participation.

Reimbursement will be provided to an employee in a timely manner once the employee has
shown proof of completion of the coursework by providing an official form indicating a
course grade of “C” or above and a copy of receipt of payment.

Any employee who receives reimbursement must remain in the employ of the District for
two (2) years after completion of any course for which reimbursement was made. If the
employee is terminated or voluntarily terminates employment prior to the two year mark,
he/she must repay the District for all reimbursed costs. Each employee selected to
participate in the program will sign a contract acknowledging the conditions of the program.

In the case where an employee temporarily leaves district employment for internship
purposes (i.e., student teaching) and returns to the District after 1 year, the repayment of
educational reimbursement shall be waived.
This item will remain a non-grievable item.

ARTICLE 7. HOURS OF EMPLOYMENT AND OVERTIME

WORKDAY AND WORKWEEK. The maximum number of hours of regular full-time
employment of an employee is eight (8) hours a day and forty (40) hours a week consisting
of (5) consecutive days. The normal workweek starts on Monday at 12:01 a.m. and ends
on Sunday at 12:00 midnight. Assignment of a different workweek may be made by the
District, and the District may employ persons for lesser periods of time (less than eight (8)
hours per day or five (5) days per week) and may, through authorized administrators,
authorize employees to work in excess of eight (8) hours in one day or forty (40) hours in
one week.

OVERTIME DEFINED. Overtime is authorized working time in excess of eight (8) hours in
one day or forty (40) hours in one week. No one shall authorize overtime unless it is
compensable as provided herein.

AUTHORIZATION OF OVERTIME. Overtime must be authorized by the Superintendent of
Schools, or designee, and the authorization must be given in advance of the time worked
whenever practicable. Overtime may only be requested by supervising management and
shall not be mandatory, except when an emergency exists.

COMPENSATION FOR OVERTIME WORKED MONDAY THROUGH SUNDAY. A regular
employee who works authorized overtime Monday through Saturday shall be paid for the
overtime worked at a rate equal to one and one-half times the regular rate of pay in incre-
ments of one-quarter hour. Authorized overtime performed on Sunday shall be paid for the
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7.5

7.6

1.7

7.8

7.9

7.10

overtime worked at a rate equal to two times the regular rate of pay, in increments of one-
quarter hour.

COMPENSATION FOR OVERTIME WORKED HOLIDAYS. A regular employee who works
authorized overtime on holidays shall be paid for the overtime worked at a rate equal to two
and one-half times the regular rate of pay in addition to holiday pay.

NIGHT SHIFT DIFFERENTIAL. An employee regularly assigned to a work shift where the
majority of the hours worked fall after the regular hours of District operations shall receive
a three percent (3%) pay differential for all hours worked on said shift.

COMPENSATORY TIME OFF

7.7.1 An employee may take compensatory time off in lieu of cash compensation for
overtime work. The employee may choose which to take, however, compensatory
time shall not be accrued in excess of five days. Requests concerning the manner of
payment for overtime shall be submitted by the employee in writing on the
appropriate form to the immediate supervisor within five (5) working days following
the day the overtime was worked. Such request shall include the days on which the
employee desires to use compensatory time if possible. Compensatory time off shall
be granted at the rate of one and one-half times for Monday through Saturday, two
times for Sunday, and two and one-half times for holidays.

7.7.2 Compensatory time shall be taken at a time mutually acceptable to the employee in
the unit and the District within twelve (12) months of the date on which it was earned,
except that the employee may request a change in date with reasonable notification.
If the compensatory time has not been taken within twelve months of the date on
which it was earned, the District shall pay the employee in cash for all such time at
the appropriate overtime rate based on the employee's current rate of pay.

CALL-IN TiME DErFINED. Call-in is work performed on a non-scheduled workday working-
time for a guaranteed minimum amount of hour for reporting to work at the District’s
request, usually in critical or emergency situation. Call-in time must be requested and
authorized by the employee’s immediate supervisor.

COMPENSATION FOR CALL-IN TIME. An employee who works authorized call-in time shall
be paid for a minimum of four (4) hours at the appropriate overtime rate. For any part of
any hour worked after the four (4) hour guaranteed minimum, an employee shall be
compensated on the quarter hour at the same appropriate overtime rate.

CALL-BAck TIME. Any employee called back from home to work after completion of
his/her regular assignment shall be compensated for at least four (4) hours of work at the
overtime rate if called back before ten o'clock p.m. Any employee called back after ten
o'clock p.m. shall be compensated for at least six (6) hours of work at the overtime rate.
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7.12

When in the opinion of the immediate supervisor, two employees are to be called back for
safety reasons, he/she may exercise this option.

7.10.1 Call-in and call-back time shall commence upon notification of employee, not to
exceed thirty (30) minutes.

7.10.2 It is the responsibility of the employee's immediate supervisor to differentiate on
the time card between call-in time, call-back time, and overtime.

AFTER Hours ON-CALL LIST. The District shall establish a list of no more than (5)
qualified volunteers from Maintenance and Grounds to serve in an on-call status. The
District will determine which qualified volunteers will serve on the list.

7.11.1 Employees on the list will be on-call for one (1) week and shall serve in an on-call
status beginning on Tuesday at the end of the workday. The one-week on-call status
will rotate equitably among the qualified employees on the list.

7.11.2 An employee activated from the list to serve in an on-call status will be paid 5.33
hours of overtime rate (equivalent to 8 hours at the regular rate) for the one (1) week
period of service.

7.11.3 The employee serving in an on-call status will be provided a District cell phone and
an equipped vehicle to respond to emergency calls from authorized District
representatives. If the emplolyee can’t perform the work, they will contact the
appropriate supervisor.

7.11.4 Employees serving in an on-call status who are called back in to respond to
emergencies will be paid in accordance with either Article 7.9 or Article 7.10,
whichever provision applies. The employee must acknowledge the emergency
call/notification within 30 minutes.

LuncH PerioDs. All employees shall be entitled to an uninterrupted lunch period after the
full-time employee has been on duty for four (4) hours. The length of time for such lunch
period shall be for a period of one-half (1/2) hour which will be taken at the convenience
of the job being performed and as close to midway of the workday as